MISSION
To identify academically distinguished, low-income

students and enable them to excel at South Africa’s
top high schools.

VISION
Developing leaders for South Africa who are
committed to creating the society reflected in the
South African Constitution: a non-racist, non-sexist,
democratic, united and prosperous South Africa.
Our students will become people of influence who will
advance these values wherever they find themselves.

VALUE
Being a catalyst for change in
South Africa’s top educational
institutions and beyond.

Forward by the Acting Executive
Director Teresa Clarke
It is a tremendous honour and privilege for me to present
this annual report. 2015 was a remarkable year for SSP,
a time for us to regard with pride our successes of the
past sixteen years. As we celebrated this milestone, we
reflected on our past and anticipated where we want
to be in the future. Informed by the achievements and
the knowledge obtained throughout the years, we
confidently look ahead at the tremendous work that still
awaits us: the drive to gain access to quality education, a
community’s hope for an improved life through education,
breaking the cycle of poverty, and guiding change for
the future landscape of our country. We move forward with the knowledge and
evidence that our work changes the course of lives – of economically disadvantaged
students as they become leaders moving South Africa forward, and of their
families, communities, and the country as a whole. This report aims to highlight our
continued work transforming lives through access to quality education.
Over a thousand scholars have benefited from our programme, and thousands
more have been impacted. In 2015, we had a total of 442 scholars in the
programme and 24 partner schools in Gauteng, Eastern Cape, KwaZulu-Natal and
Western Cape.
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SSP’s vision in action - alumni returning to give back, driving and influencing change,
and shaping the future within SSP and in their own communities.
With great vigour, we continued the search for scholars demonstrating the potential
to become South Africa’s future leaders. During the recruiting period, we continue
to reach and educate millions of South Africans about the value of excellence in
education; imparting information on available opportunities as well as inspiring hope.
Over 1,500 students applied this year, of which 500 qualified to write entrance
exams. 65 candidates made it through the entrance exams with an average score
of 70%; proving the high quality of excellence expected from SSP Scholars. Our
recruitment process is both challenging and encouraging to those who choose to
undergo the process. Many have reported that submitting an SSP application and
experiencing the recruitment process has taught them to expect and demand more
from their secondary education. The scholar, parents, families, and teachers are all
inspired to strive for excellence and to want better.
Our story of success is beyond just offering scholarships; it is a quality investment
in the life of one young person who represents a new hope. We are proud of the
impact we have made and wish to thank all those who have made this significant
success attainable:

We maintained a 100% pass rate record with 98% of our Class of 2015 Matric
candidates passing at Bachelor Degree level, the highest achievement. Our Top
Achiever, Nthabiseng Xashimba matriculated from St. Martin’s School with a
spectacular seven subject distinctions, making her among the Top Five Achievers at
the school. Nthabiseng served as the Head of House and led a group that tutored
young scholars in Mathematics at St. Martin’s. She won a scholarship to pursue her
goal of becoming an ophthalmologist, and is now studying towards a medical degree
at Stellenbosch University.

• O
 ur partner schools, for providing the platform that enables our scholars to
flourish.

SSP alumni have grown in number to over 950; most of whom are studying and
working in the vital sectors of the economy. A new alumni board was elected
this year and they have thrilling plans to grow the network and pay forward their
achievement with the next generation of SSP Scholars. It brings us great joy to see

• O
 ur mentors who willingly walk the path with our scholars, guiding and offering
hope every step of the way with much understanding.

• O
 ur corporate and individual sponsors whose generous contributions enable us
to remain open.
• O
 ur board of trustees and patrons whose strategic input and expertise have led
to our success and growth.
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My SSP Experience:
New Scholar - Merveille Nkamba

• Our parents, whose courage and zeal to see their children achieve, their
commitment to support, and their humble sacrifice truly inspire us.

My name is Merveille Nkamba and I live with my mother,
aunt and elder sister in Westdene, Johannesburg.

We look forward to the future with much excitement and know that, with your
loyal support, we will continue to foster the growth of leaders who will move
our country forward. Leaders who advance the values of integrity, excellence,
professionalism and commitment to public service. Leaders who provide hope and
inspiration to all around them.

We were just an ordinary family trying to get by when
one day my mother came home from the library and said
that she found out about a good scholarship fund but
unfortunately, I couldn’t apply for it because it was for twelve
year olds only … but I was twelve. My mother tends to
forget I’m still young due to my unbelievable height.

IGNITING

PASSION

We applied for the scholarship and went through the whole
SSP journey, and I was chosen as one of the scholars they would be funding. I was
incredibly happy with being chosen but I was also very anxious about the expectations
they had of me. So as I walked into Roedean on the thirteenth of January there was a
mantra I kept reciting: “I’m not here to make friends, I’m here to get good marks”. As a
result of the mantra, my first few weeks at Roedean were horrible. I had no one to talk
to and I didn’t have the courage to walk up to someone and talk to them. What made
everything worse was that I was the only SSP Grade 8 scholar at Roedean.
Roedean has been amazing and I can’t wait for what’s still to come. Ms. Saïd has been
helping me cope. She visits me and we talk about my challenges and what action plan I
have in mind to overcome these, and we even have a WhatsApp group.
I have so many big hopes and dreams for my years here at Roedean that it’s
overwhelming. I love Roedean but it’s very draining. Honestly, I thought it would be
a walk in the park but I was wrong, it is challenging, and sometimes I think about just
giving up … but I don’t.
Ms Saïd once told me that “Decision determines direction, direction determines
destiny” and those words wake me up in the morning and keep me going.
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SSP Experience:
Senior Scholar - Lesedi Nkwe
My name is Lesedi Nkwe and my SSP journey began in
2010. I was in grade 6 at Rosebank Primary School, living
in Jabulani, a small township in Soweto, and I was brave
enough to have a dream. The reality of high school was
quickly approaching and I was excited by the prospect of
finally being in high school. I had absolutely no clue how
everything would turn out of course, but I had an inherent
faith that God would make a plan for me to prosper
regardless of my immediate circumstances.
My family has always struggled to make ends meet. However at that particular time,
it seemed things could not possibly get any bleaker, owing to the fact that my sister
had just enrolled at university and we simply could not find funding for her. To go
to a prestigious high school was my dream, yet with each passing day it became
more obvious that it was not within my parents’ capacity to realise this dream.
Nonetheless, they persevered and encouraged me to sign up for SSP. A colleague of
my father had a son who was in the programme at the time and he told my parents
about the immense opportunity this was.
It’s true that the darkest hour is always before the dawn. From that moment on my
life changed and I could not be more thankful to my mother and father for their
determination to ensure that I could be afforded the opportunities they were not
fortunate enough to have, and to SSP for enabling me to fulfil my potential and be
the person I have always wanted to be.
In 2012, I began my high school career at Redhill High School. Coming from a very
different background from my peers, I found it difficult to transition to my new
environment but was fortunate to discover that Redhill is a community where it
does not matter where you are from but rather who you are now and where you
choose to go. Soon, my insecurities and self-imposed limitations withered away as
I grew confident and started to believe that I matter just as much as the person
next to me and that I am capable. In this way I took advantage of every opportunity
that came my way. I served as Vice-President of our school’s Interact outreach
programme and, as Chairperson of the Outreach committee of the Johannesburg
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Junior Council, I learnt the importance of giving back to the community. I have
learnt how to play rugby, a sport that was not offered at my old school, and played
my first team game in Grade 10; acted in plays; joined the debating club; written
Olympiads; and won top student at numerous SSP prize-giving ceremonies. I gave it
my all.

“...my insecurities and self-imposed limitations
withered away as I grew confident in myself
and started to believe that I matter just as
much as the person next to me and that I
am capable. Thus I took advantage of every
opportunity that came my way.”
Today I am Deputy Head Boy of Redhill High School; a reality I would never have
conceived of in 2010 when all I had was a dream. Right now, I find myself at yet
another precipice. Unsure of what other amazing opportunity the future holds.
Again, I am a child with a dream, this time of studying a BCom Law and becoming a
corporate lawyer.
If SSP has taught me anything, it is to dare to dream, because no matter who you
are, no matter where you are from, your dreams are valid. You are capable and you
do matter. Words cannot express my gratitude for the life-changing experience that
SSP has granted me. As I enter the real world, my only wish is to make you proud
and fly the SSP flag high.
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Mentor Mentee Reflections:
			 Lebo Raolane - SSP alum
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“Back when I was an SSP student, I had a great
mentor in a man called JJ Njeke. The difference
he made to my outlook on life was profound.
He really showed me a much wider realm of
possibilities. As a result, I think it’s important that
I pass on whatever knowledge and experiences I
have had to any person younger than I. For me to
volunteer my time mentoring Rayvern was then
a deliberate action, aimed at ensuring he is a lot
more prepared for the world out there than he
would have been without my mentorship.
One of the most valuable lessons I’ve learnt from Rayvern is the value of patience.
I met him back in 2014 when he was a Grade 10 scholar at Sacred Heart College.
Usually, meeting someone that late in their high school career makes it quite difficult
to get to know them and I must admit, I rushed the relationship at first. Over time,
I realised that a mentor/mentee relationship involves quite a lot of trust, and trust
takes time to build. And it indeed has taken us time to get to where we are today.
Time that has been valuable in understanding each other and understanding why
we would do things the way we do.

I believe that everyone is born with excellence in some form or another. Everyone
is born with the potential to be great in at least one avenue in their life. Seeing
that everyone has the potential, I believe that most people reach it because of
mentoring, or some form of senior guidance. The same could be said of academic
excellence. A person is born with the potential but usually needs someone else to
help them realise it.
I believe Rayvern was born with a number of talents, one of them being in
academics and one of the ways he can attain academic excellence is with guidance.
Strictly speaking, teachers are the first port of call for academic excellence, but
a mentor is also useful for other forms of guidance. In addition to academic
excellence, I’ve seen Rayvern excel in other areas of his life and I have helped him
achieve a balance. I’m very proud that in the time I’ve known Rayvern, I’ve seen an
improvement in the way he balances all of his talents while ensuring his academics
are top notch.
One of the biggest challenges we have faced is making more time to meet each
other socially. We have have found it difficult to find time to connect other than
getting together for a drink or a meal. We’re working on it though.
The one thing I’d like other mentors to know is that as much as we may be
older than our mentees, it doesn’t mean that there’s nothing to learn from them.
Mentoring is a two-way relationship and both parties should benefit from it.. I’ve
certainly learnt a lot, not just about Rayvern, but also about myself.
We haven’t discussed what will happen after Rayvern has written matric. Hopefully
our relationship will continue and become even closer.”
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Bursary Management:
A branch of SSP, the Bursary Management Programme (BMP), manages bursaries
for Murray & Roberts, FirstRand Bank, MixTelematics, Babcock Africa, and David
Smollan.

• After a workshop:

In the programme this year, we have 232 bursars who range from children in preprimary schools to university students. As we model our care and support on the
SSP programme, we have found that the children have improved their focus at
school, are motivated to improve their marks, and look forward to a productive and
satisfying career.

• After the annual Honours’ Evening at Springs Boys’ High School:

The BMP team includes relationship managers who call the children and their
parents. They advise the families on how to access help from their peers, teachers
and the BMP staff dedicated to their success.
What have we done to reinforce the SSP model? Most importantly, we have
built trust with the children and their families. Workshops are held regularly to
encourage support within the different phases. We use Facebook and WhatsApp
to communicate with all our bursars. We send out notifications about job
opportunities and motivational messages.
Recently, the BMP team visited areas in Western Cape, Polokwane, KwaZulu-Natal
and Free State. As soon as the bursars meet our team, they relax, talk, ask for
advice and identify strongly with our vision. We have invited the bursars from two
companies to take part in workshops where parents and children felt safe to ask
questions. They received instruction, mentoring and even played games. Certificates
were given to scholars and students who have achieved academic excellence.

“You really motivate me. We feel groomed as leaders. We love the workshops where we can
meet, motivate each other and feed each other with information.”

“I wish to sincerely express the pride I have in every Spring Valley Trust scholarship winner
who walked across the stage.”

The BMP has been enriched by the mentoring and guiding principles core to the
SSP philosophy. We are excited about the difference that is made through the
partnership with the companies, SSP, and the schools. We are so proud of the
bursars and the way they are making the most of the opportunities offered to them.

Experience of a BMP Murray & Roberts scholar:
Ntsako Precious Silawule
I matriculated in a township school which was not
technologically advanced and never thought I would be
granted the opportunity to study in one of the finest
universities, University of the Witwatersrand.

• After receiving a certificate:

I matriculated in 2010 and wanted to study Quantity
Surveying (QS) but initially this did not work out as
I planned. Instead I ended up doing a certificate in
Engineering Drafting at Rosebank College. I thought the
passion for QS would diminish but instead the desire
became so intense and I was clear about the institution I
wanted to attend. At that time, I knew my family could not afford the Wits fees. All I
had was the belief that God would take care of my future and financial needs.

“… the best motivation for any student is working hard and having that hard work
recognized…means so much to me and makes me want to work even harder…I appreciate
this bursary and all the opportunities it has given me. I wouldn’t be there without this
bursary… thank you Murray & Roberts.”

I applied and was accepted at Wits. Initially, everything was overwhelming:
the environment, the people and the workload. Adjusting was difficult. It was
emotionally and financially frustrating for me and my family. However, I understood

Some of the comments that have come out after the workshops:
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the importance of completing the degree, as I knew it would make our lives easier
and would also motivate and inspire the generations after me as I am the first in
my family to attend a university. Focussing on this kept me going, despite all the
difficulties I was experiencing.
In 2012 I was awarded a bursary from Murray & Roberts-Letsema Khanyisa Trust.
Immediately the financial burden was lifted and knowing that my family did not have
to worry about paying for my education was such a great relief.
I have been part of many exciting projects and have gained remarkable experience
during the practical sessions.
I was privileged to attend the M&R camp with other engineering students, who are
part of the M&R family. We practised the skills of working co-operatively, learnt to
network and to inspire each other. All this has prepared us to work in the industrial
world.
SSP is the administrator of Murray & Roberts-Letsema Khanyisa Trust. I have a
relationship with them that makes it easier to ask for help whenever needed. During
the year, they check-up on me, my progress, motivate, guide and offer assistance
where possible. All this is makes my varsity life much easier and enjoyable.
Last year, I was accepted into the Honours programme and completed my studies.
I can confidently say that the support from my family, M&R and SSP has played a
pivotal role in shaping and getting me where I am.
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GUIDING

CHANGE

Diski Nine, SSP School Holiday Programme
Ikalegeng Primary School, Soweto

Mentor Day at the SSP office, NBC Building, Braamfontein
SSP Maths & Science Holiday Camp
Prestige College, Hammanskraal

SSP Egon Zehnder Alumni Networking Breakfast
Crowne Plaza Hotel, Rosebank

SSP Holiday Programme, St John’s College

My SSP Experience:
Parent Feature - Mark Mitchell
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As a family we are truly blessed to be a part of this amazing program developing
leaders. SSP has changed our lives completely. Both our girls have been blessed to
attend one of the top schools and for that we will be eternally grateful to SSP and
all their sponsors.

At a very low point in our lives, SSP gave us light at the end of the tunnel. We were
going through a very trying time financially and had no income. When my daughter
was In Grade 6, we received an SSP information brochure and application form
from her primary school principal. At the time we did not know about SSP at all
but wanted to send our daughter to a good school so that she could get the best
education.
We jumped at the opportunity to give our daughter, who had been the school’s
top academic and sports achiever since Grade R, the wonderful opportunity of
attending one of the top schools in our country. We completed the application
process and prayed that she would be one of the few that would be given the
chance to have a better life than their parents. Very excited and anxious we took
her to write her entrance exams with 3000 students at Wits. Overwhelmed was an
understatement when we heard that she was one of the 30 that made it through to
attend the camps and bridging Saturday classes for the next year.
SSP has changed her life in more ways than one. As an introvert, she returned from
her first camp in Grade 7 excited, motivated and ready to change the world. She
has participated in all group activities and discussions ever since. She has learned to
grasp opportunities with both hands and has not looked back. She is always excited
about attending SSP functions and has not missed once since 2012. She loves her
school and has been exposed to more than we could ever have given her if she
had attended a school close to home. She has also learned to embrace the changes
happening around her all the time. She is currently an active member of the SSP
Student Council and enjoys every minute of it.
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Yes, our lives have changed enormously, we have to leave home at the crack of
dawn and return most days after dark but we wouldn’t change it for anything. Going
to a private school has it challenges and it has not been easy. We have had to learn
and adapt along the way but the Student Progamme Officers (SPOs) are wonderful
and caring. They only want what is best for our children and are always there,
supporting them. SSP equipped us with workshops, providing us with tools to help
our children and ourselves deal with the challenges we experienced. As a token of
appreciation we have committed to be involved with SSP, help where we can and
attend every meeting.

“SSP has changed her life in more ways
than one. As an introvert, she returned from
her first camp in grade 7 excited, motivated
and ready to change the world.”
In 2015 I was elected chairman of the SSP Parents Forum and my wife, Theresa,
also serves on the committee. SSP has changed our lives by giving our girls the
best education we had always dreamed of but were not able to. I would like to
encourage parents to get involved and attend all the functions; it will change
your life and the relationship with your children. We have all been blessed with an
enormous life changing opportunity. Embrace it.
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SSP Entrance Exams, St John’s College

Recruitment and Selection:
Every year, SSP engages in a broad outreach and selection process to identify the
best academic talent in Gauteng, KwaZulu-Natal, Eastern Cape and Western Cape
provinces. During our annual recruitment period from March to July, schools and
communities are encouraged to submit application forms through various channels,
including selected libraries, the SSP offices, and electronic means.
The top 10% of applicants, nationally, were shortlisted for interviews once their
performance in skills-based Mathematics and English knowledge was tested. The
purpose of the social and financial interviews is to further establish who the
best candidates are, based on their level of motivation, leadership potential and
a drive to succeed, coupled with their family’s financial means, support, and an
understanding of the programme’s expectations. SSP is grateful to have a strong
team of volunteers from various backgrounds and professions who dedicate their
time every year to journeying with our scholarship hopefuls.
Not only are we looking for scholars who out perform their peers in schoollearnt knowledge, but those who also exhibit great aptitude and a potential to
excel against all odds, when confronted with the rigour that can be expected at
SSP partner schools. Their natural flair and talent is measured by the Differential
Aptitude Test (DAT), which is administered by MindMuzik, and assesses a candidate’s
competence in five focus areas: computation, verbal and non-verbal reasoning,
memory and reading.
Finalists for the 2016 scholarships make up only 5% of the total of applicants. They
have demonstrated leadership, teamwork, problem solving, and communication skills,
over and above their potential to perform academically. It is SSP’s intention that the
entire finalist group will be awarded scholarships to attend our partner schools over
a period of five years.

Scholars Development Programme
The Scholars Development Programme (SDP) is a gateway to the ultimate award
of an SSP scholarship. The programme is designed to push the scholars’ boundaries
in Mathematics, Science and English, while exposing them to a more critical and
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creative approach to learning, and introducing them to advanced content that
prepares them for a more demanding high school curriculum.
With the purpose of preparing the scholars for the next stage of their schooling, the
2015 SDP ensured that SSP scholarship holders have an added advantage over their
peers when they begin high school. This will likely stand them in good stead when
they are confronted with the impending socio-economic challenges that may arise
by virtue of their underprivileged backgrounds.
The SDP hosted two one-week long academic enrichment and personal
development residential camps that were specially designed to disrupt the
participants’ comfort zones and challenge their academic performance. They quickly
acquired new academic skills, took part in group mental agility tasks, and formed
new bonds with their peers. As a result of the intentionally small class sizes, the
scholars were also afforded personal attention from their teachers and encouraged
to participate fully during class time.
In December, once their scholarships had been confirmed, the scholars reconvened
for a day of SSP Orientation Camp during which a strong sense of accomplishment
was inculcated in order for them to gain a fuller understanding of the significance of
having earned their places at SSP’s respective partner schools.

Graduation: Class of 2015
The annual graduation ceremony for the Class of 2015 took place on Saturday, 23
January 2016 at St John’s College in Gauteng. In East London and Grahamstown
the event was held on Saturday, 17 January and hosted by Selborne College and St
Andrew’s College respectively.
The top ranked school that produced the most number of awards was St Martin’s
with 10 distinctions and one A aggregate, followed by St Stithians College with
seven distinctions and one A aggregate.
The Class of 2015 comprised 33 matriculants, who achieved 33 Bachelor Degree
passes. This class achieved a total of 46 subject distinctions and a 100% pass rate.
Our top candidate was Nthabiseng Xashimba, who attended St Martin’s and
achieved seven distinctions (English, Afrikaans, Dramatic Arts, Life Orientation,
Life Science, Mathematics & Physical Science), with an overall average of 86%. She
is currently completing her first year of Medicine at Stellenbosch University in
Western Cape.
Some 200 parents joined us to revel in the success of their children and we are
always grateful and humbled by the presence of our sponsors, mentors, school
coordinators, and alumni that gave of their time to support such a significant event.
We wish our 2016 graduates all the best. They achieved outstanding results in the
Independent Examination Board and Department of Education NSC examinations.
These results are a reflection of their talent, determination and hard work, as well
as the support of SSP’s Student Programme officers, our partner schools, and their
parents and families.

Class of 2015 Top Achievers

SDP Finalist Camp, Prestige College
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Nthabiseng
Xashimba
7 Distinctions
St Martin’s College

Benedict Mahlangu
5 Distinctions
St Sthithians College
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SSP Partner Schools

Sponsor List 2015
Absa Capital
Afena Capital
AfricaWide (in kind)
Anand Naidoo
Babcock Africa Services
Babcock Ntuthuko Engineering
Babcock Target Plant
Bank of America Merrill Lynch
Barone, Budge & Dominick
Bowman Gilfillan
Brunswick Communications
CISCO
Convergence Partners
CSIR
Damon Buffini
David Smollan
Deutsche Bank Foundation SA
Eduloan
Epoch & Optima Trust
Ethos Private Equity
Fatima Mulemba
Fitzroy Charitable Trust
Hyflo SA
Investec Bank
Jason Smith
Judy Dlamini
Kelvin Power

Loewenstein Trust
Lumohawk Foundation
Morgan Stanley
Mxolisi Mgojo
NBC Holdings (Offices & Facilities)
Nedbank Foundation
Norton Rose
Pandrol SA
Peter Goettler
Pricewaterhouse Coopers (Annual Audit)
Pulane & Martin Kingston
RMB Trust
Rob Shuter
Shell SA Marketing
Sphere Holdings
Standard Bank
Stanlib Investment
SWIFT
Telkom Foundation
Thebe Foundation (Pty) Ltd
Thebe Stockbroking (Pty) Ltd
The Student Sponsorship Program
of South Africa*
Trinitas Private Equity
Trudon
Xstrata

Gauteng Schools:
American International School
of Johannesburg
Jeppe High School for Girls
King Edwards VII School
Kingsmead College
Parktown High School for Girls
Pretoria Boys’ High School
Pretoria High School for Girls
Redhill School
Roedean School

Sacred Heart College
SAHETI School
St. Alban’s College
St. David’s Marist, Inanda
St. John’s College
St. Martin’s School
St. Mary’s School for Girls, Waverley
St. Stithians Boys’ College
St. Stithians Girls’ College

Eastern Cape Schools:

Western Cape Schools:

Clarendon High School For Girls
Diocesan School For Girls

Somerset College

PUSHING

FORWARD

* T he Student Sponsorship Program of South Africa, a U.S. 501(c)(3), would like to thank Gerard du Toit, Peter Goettler,
Dr Cheryl White, D&R Fund and Suzanne Nora Johnson and David G. Johnson Foundation for their generous support.
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SSP Patrons

Board of Trustees

TERESA CLARKE

ITUMELENG KGABOESELE

Founder of SSP, Chairman
and CEO, Africa.com

Chairman of the Board of Trustees,
Co-Founder and CEO,
Sphere Holdings

• Ms. Shirley Arnold,			

Mmela Consultants

• Mr. John Coulter				

JP Morgan

• Mr. Ezra Davids				

Bowman Gilfillan

• Mr. Ronald Gault				

Jala Capital

• Mr. Dixit Joshi				

Deutsche Bank

• Mr. Michael Katz				

Edward Nathan Sonnenbergs

• Mr. Vusi Khanyile				

Thebe Investment Corporation

• Ms. Wendy Luhabe			

Wendy Luhabe Foundation

• Mr. Saki Macozoma			

Liberty Holdings

• Mr. Maxwell Maisela			

NBC Holdings

(In Memoriam)				

23

• Mr. Moeletsi Mbeki			

Endemol Productions SA

• Ms. Louisa Mojela				

WIPHOLD

• Dr. Tshepo Motsepe			

Africa Self Help Trust

PATRICK MAMATHUBA

MEG FARGHER

• Mr. Mzila Mthenjane			

Royal Bafokeng Holdings

Head of Alternative
Investments, Stanlib

Head of School
Somerset College

• Ms. Donna Oosthuyse			

Citigroup

• Mr. Jon Zehner				

Area Property Partners – UK

• Mr. Alan Cloete				

Deutsche Bank - UK

TIM McCHRISTIAN

DIXIT JOSHI

Former Vice President,
Sysytem and Technology Group,
IBM

Global Head of Prime Finance,
Deutsche Bank
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Financial Report:

DEVELOPING LEADERS THROUGH ACADEMIC EXELLENCE

Statement of Financial Position at 31 December 2015

Statement of Comprehensive Income for the year ended 31 December 2015

2015
R

2014
R

Non-current assets

33,581,227

29,515,433

Current assets

30,088,928

29,295,528

ASSETS
Other investments

Accounts receivable
Cash and cash equivalents

TOTAL ASSETS

Donation in terms of the Trust Deed
Accumulated Surplus
Future Programme Activity Commitment Fund

Current Liabilities
Accounts payable

TOTAL EQUITY AND LIABILITIES
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2013
R

Revenue
Interest received
Dividends

34,748,008
996,902
2,799,736

26,432,802
539,595
6,437,992

TOTAL INCOME

38,544,647

33,410,390

Programme and Administrative expenses

(29,895,182)

(23,707,185)

100
33,335,538

Total expenditure

(29,895,182)

(23,707,185)

19,337,750

24,326,090

Net surplus/(deficit) for the year

8,649,465

9,403,205

2,347,302

1,149,232

Total Comprehensive Income

8,649,465

9,403,205

63,670,155

58,810,960

33,581,227
9,308,850
20,780,078

63,670,155

29,515,433
14,177,244
15,118,283

58,810,960
EXPENDITURE

FUNDS AND LIABILITIES
Trust Funds

INCOME

2015
R

61,322,853

100
41,985,003

2,347,302

57,661,729

1,149,232
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SSP Interview Day 2016, Sekela Xabisa, Waverly

SSP Arts & Culture Fund-raising Exhibiton 2016
Kingsmead College, Rosebank

GAUTENG
Physical Address: 76 Juta Street (NBC head Ofﬁce) | Braamfontein | Johannesburg | 2017
Postal Address: PO Box 781097 | Sandton |2146
Tel: +27 10 206 0494
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