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Mission
To identify academically distinguished scholars from low income homes and enable 
them to excel at South Africa’s top high schools

Vision
Developing leaders for South Africa 
who are committed to creating the 
society reflected in the South African 
Constitution: a non-racist, non-sexist, 
democratic, united and prosperous 
South Africa

Our scholars will become people of 
influence who will advance these 
values wherever they find 
themselves

Value
Being a catalyst for change in South Africa’s 
top educational institutions and beyond

DEVELOPING
LEADERS
THROUGH
ACADEMIC 
EXCELLENCE
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Galaletsang Romolobeng
Grade 10 scholar at St Martin’s



As incoming executive director, starting in 
December 2016, it is an honour for me to share 
the 2016 annual report for SSP. It was a good year 
for us at SSP.  We have continued on our 
seventeen-year mission of developing leaders for 
South Africa who are committed to excellence, 
integrity and public service, through enabling high 
potential scholars from low income backgrounds 
to access some of the world’s top high schools in 
Gauteng, the Eastern Cape, KwaZulu-Natal and 
Western Cape. 

SSP Scholars are not only required to be high 
academic achievers, they also need to display high 
levels of emotional intelligence. 

We focus on the combination of a high IQ and 
high EQ, because we believe that it is these two 
qualities together, that make for ethical and 
effective future leaders in business, government, 
academia, the arts and sciences in the long run. 
These are the kind of leaders that our country, 
and indeed the world, needs so desperately.

Our scholars consistently excel in the classroom, 
shine on the sports fi eld and in leadership 
positions in their schools. 

We have maintained our tradition of excellence 
with a 100% pass rate and achieved success in 

academics, sports, cultural and leadership 
activities. The Class of 2016 also obtained 100% 
university entrance and 61 subject distinctions. 
SSP’s two top achievers were Lesedi Nkwe, who 
wrote the Independent Examinations Board 
matric exam, passing with seven distinctions, while 
Cwayita Kweyi who wrote the National Senior 
Certifi cate matric exam also obtained seven 
distinctions. Lesedi was offered four scholarships 
and opted for the Moshal Scholarship to pursue a
law degree at the University of Cape Town.
Cwayita is currently studying towards a degree in 
actuarial science at the University of Cape Town.

It is enormously gratifying to see SSP alumni 
give back to SSP as mentors and in other ways. 
They also plough back into their communities 
signifi cantly. The impact they make in their chosen 
fi elds of professional endeavor is awe inspiring. 

With the loyal support and contributions from 
partners, we hope to continue to build on our 
successes of the past 17 years: enabling access to 
world class institutions for high potential scholars 
from low-income homes, transforming lives and 
developing future leaders for South Africa and the 
world. 

Thank you for your continued support and belief 
in SSP.

Nozizwe Vundla
SSP Executive Director
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The 2017 SSP Prize-giving Ceremonies were held in Johannesburg, East London and Grahamstown.  
All 31 members of the Class of 2016 matriculated, continuing SSP’s tradition of a 100% matric pass 
rate.  The Class of 2016 also obtained 100% university entrances and 61 subject distinctions. Lesedi 
Nkwe passed the IEB matric with seven subject distinctions. He was offered four scholarships and 
opted for the Moshal Scholarship to pursue a law degree at the University of Cape Town. Cwayita 
Kweyi aced her exams with seven distinctions and is currently studying towards a degree in 
actuarial science at the University of Cape Town.

From the Class of 2016, 29 matriculants are registered with South African universities. One scholar 
has applied to study in the US and the other opted for a gap year with the intention of furthering 
their studies next year. 



Congratulations to the Class of 2016 who continue to hold high the values of SSP and achieve excellent 
results. The results are testimony to the scholars’ talent as well as the solid support of their parents, our 
donors, our partner schools and the Scholar Programme Offi cers (SPOs). The ceremonies highlighted the 
excellence of all the scholars across the grades as well as celebrating their leadership positions at their 
schools and in their communities.  A number of SSP scholars are serving in leadership positions in 2017 – 
including one head girl, several prefects and counsellors; while others are in social justice forums such as 
the Johannesburg Model UN Conference and Global Issues Summit. 
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My name is Anand Hadebe (SSP Class of 2011) 
but many people call me Andy. I am a specialist, 
in the BCX business unit at Telkom. I joined 
Telkom after obtaining a BCom in accounting at 
the University of Johannesburg. I was fortunate 
to be part of Telkom’s Bright Young Minds 
Programme, which facilitated my growth through 
working in various business units.

I remember when my mother told me that I 
would be attending an SSP interview. It was when 
she fetched me unexpectedly from my school 
drum majorette camp. I was wearing a bright 
orange suit with a pink top, and I shook all the 
way to the interview room. I remember the 
people who interviewed me. That is my fondest 
memory of SSP.

Born and raised in rural KZN, eNquthu, I 
moved to Germiston to join my mother and 
three siblings when I reached school going 
age. My mother is a strong, single parent and 
has encouraged and supported me throughout 
my schooling career. My siblings also played a 
significant role in supporting me generally. It is 
paramount that families play an active role in 
supporting their children’s schooling. As an SSP 
scholar, knowing that there is this force behind 
you is a big deal.

As much as high school life was challenging, 
the SSP family - the staff, my mentor, my family, 
and the teachers at Brescia House School were 
phenomenal in providing support. SSP instilled 
excellence into my character.  This is why I 
believe in doing all things to the best of my ability, 
with integrity and honesty. Excellence is not 
about comparing yourself to someone else, it is 
about doing your absolute best. 

Being an SSP Scholar has changed the trajectory 
of my life. SSP created and exposed me to so 
many opportunities. I am conscious of what SSP 
has done for me, but I do not have words to 
describe what this means. 

I plan to obtain an honours degree in corporate 
finance and then an MBA which will feed my 
entrepreneurial urge to launch a business or two. 
With that, I hope that I can come full circle, from 
being a recipient of a scholarship to becoming a 
sponsor of future SSP Scholars.

Anand Hadebe
Telkom Group Transformation Office Specialist 
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Anand Hadebe
Telkom Group Transformation Office Specialist 

Lerato Thahane
 Senior Associate at Bowmans

I am Lerato Thahane (SSP Class of 2006), a 
28-year-old woman who strives for excellence in 
all she does. I hold myself to the highest standards 
and dedicate every day to achieving my very 
ambitious goals.
 
After matriculating, I went on to obtain my LLB 
degree from the University of the Witwatersrand. 
I am now a corporate mergers and acquisitions 
(M&A) lawyer practising 
at one of the continent’s 
biggest law firms, 
Bowmans. For most 
people, becoming a 
M&A lawyer is simply 
something that  happens 
to them. Not for me. 
For years before I 
made it, I wanted to be 
a dealmaker at one of 
Afr ica ’s  b iggest  law f irms. 

I have always seen M&A as a powerful way of 
deploying foreign capital from its source and 
bringing it to African markets that need it the 
most in order to create jobs, expand economies 
and change the trajectory of this fabulous 
continent that I call home. This is only the 
beginning, I hope over the years to become 

one of the top dealmakers with the breadth of 
knowledge and expertise to enable me to run the 
biggest M&A transactions on the continent.
I developed a very dynamic spirit of service while 
I was on the SSP programme and enjoyed learning 
how to serve, lead and share my talent with other 
like-minded youngsters. I was involved in several 
community-based social initiatives, from feeding 
the poor, tutoring the underprivileged, to running 

skills development 
programmes for the 
homeless.
 
The SSP scholarship gave 
me the opportunity to 
study at one of the top 
schools and universities 
in the country. It gave 
me access to the 
mentorship, support and 

leadership development I needed to ensure that I 
excel in any environment I find myself in. It helped 
sharpen the ambition that drives me to this day. 
The scholarship gave me access to a powerful 
network, a community of excellence which I 
continue to utilise until this day. 
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OUR MODEL

•  Recruiting high performing Grade 6 
  scholars through an extensive 
  community outreach programme

•  Scholars undergo a rigorous selection process 
in the form of entrance exams, interviews and 
psychometric assessments to get the most 
consistent and holistically prepared scholars for 
high school placement

•  Through funding from sponsors, we award top 
performing scholars a five year high school 
scholarship to attend one of SSP’s partner 
schools in Gauteng, the Eastern Cape and 
KwaZulu-Natal

•  We provide a mentor for each scholar 
  and comprehensive support services to       
  ensure academic and personal well-being    
  throughout high school

Application Phase

Entrance Exam Phase

Interview Phase

Differential Aptitude Test (DAT) 

Finalist Camp 

SELECTION PROCESS
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KEY STATS FROM 2016
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607 
applicants were 
shortlisted to 

write the 
entrance exams

96 
scholars passed and were 

interviewed with 
their parents 
or guardians

52 
scholars have been 

proposed for placement 
at our partner schools 
for Grade 8 in 2018.

466
wrote the 

exams 

90
scholars wrote the 
DAT assessment

59 
scholars made it 

to finalist day

SSP entrance exam
 



I am Athandile Speliti (SSP Class of 2019). I was 
born and bred in the township of Mdantsane in 
East London. I am bubbly yet shy at the same 
time. No one really knows who I am because 
I don’t easily open up to people. I live with 
my mom, sister, brother and niece.  We are a 
Christian family, taught never to neglect our 
values and never 
forget our roots. 
I am who I am 
because of my 
culture and I 
strongly believe 
in the spirit of 
Ubuntu. 

As a SSP Scholar, I 
pledge to uphold 
the SSP values 
of  excel lence, 
integrity, leadership and commitment to public 
service. The fi rst time I heard this pledge was at 
an a SSP prize-giving ceremony that I attended; 
and it was then that I realised being an SSP 
Scholar isn’t just an achievement, it is something 
deeper than that. 

It is about knowing that you are one of a very few 
privileged people and acknowledging that fact by 

giving back to the community in any way possible. 
It is about behaving in a way that is appropriate 
and doesn’t put you or your school’s reputation  
at risk. 

Being an SSP scholar also means that you have 
to try your utmost to maintain excellence in 

all areas. Lastly it 
means that you 
have to take pride 
in and hold SSP’s 
name and the 
school’s fl ag high.

My current extra-
curricular activities 
at school are the 
choir and the 
Environmental Club. 
I tried sporting 

activities such as hockey and netball, but they 
never worked out, so I just stick to what I can do 
and do it to the best of my ability.

Athandile Speliti
SSP Grade 10 scholar at 
Clarendon High School
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Hiral Patel
SSP Grade 10 scholar at St. Martin’s School

“ Success is not fi nal, failure 
is not fatal, it’s the courage 
to continue that counts.” 
Winston Churchill

The little Grade 1 learner wearing an oversized 
doctor’s coat and a huge stethoscope around her 
neck at her primary school careers day, could not 
have imagined just how much Churchill’s quote 
would become part of the driving force which 
saw her receive an SSP scholarship that changed 
her life forever.

My name is Hiral Patel (SSP Class of 2019) and I 
am, or was, that little girl. When I look back now 
I smile because I am still amazed that I am living 
my childhood dream. I am a proud SSP Scholar 
attending one of the best high schools in South 
Africa, St. Martin’s School, and I make my parents 
and sponsors proud by living and fulfi lling my 
dream. 

It was only when I became a SSP Scholar that I 
realised that my dream of becoming a medical 
doctor could actually become a reality.  From 
the moment I was introduced to SSP in Grade 6 
and passed the fi rst examination, I felt welcome 
and part of the SSP family. I remember my fi rst 
interview as if it was yesterday. I was so nervous, 

but my interviewer was so kind that I instantly  
felt welcome and at ease. 

SSP is such an important part of my life and I am 
so grateful to be a part of the greater SSP family. 
It means so much to my parents and they cannot 
adequately express their gratitude to SSP. This 
scholarship has not only eased their fi nancial 
burden, but SSP has created a stepping stone for 
me to achieve my dream of becoming a doctor. 

St Martin’s School has been so welcoming and 
encouraging, I enjoy participating in cultural 
activities like public speaking and speech and 
drama; the school also gave me the opportunity 
to go on a sports tour in Grade 8 when our 
hockey team went to Cape Town. 

Thanks to SSP, I don’t need to be discouraged or 
worried because I know that I will try my best 
today to achieve the tomorrow I want, and SSP 
has given me the confi dence. SSP has given me 
not only a better education, but a loving family.
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My name is Ndamulelo Craig Naledzani. I am 
a Grade 9 SSP Scholar at Pretoria Boys High 
School. I live with my mother and younger sister 
in Pretoria. I am a born-again Christian.

I grew up living with both parents, but one day 
things changed. My mother was unable to pay 
rent or buy food so we moved to Potter’s House, 
a shelter for women and children. I never really 
liked the place, it was a dull place to grow up. 
Because the shelter does not allow residents to 
stay for more than a year, we moved to a flat in 
Thusanang, Pretoria. And now my mother has got 
a job at Checkers as a camera operator.

When I was in Grade 6 my teacher, Mrs Hesse, 
introduced me to SSP and gave me the forms 
with my June report. Fortunately, I got the 
scholarship. This made me realise that it does not 
matter where I was born and it does not matter 
what happened in the past five years because 
while I may not be able to change the past, I can 
reposition myself today and that can change my 
tomorrow. My mother always says that even 

though God opens doors, I have the responsibility 
to remain focused on my studies and life.

Being accepted by Pretoria Boys High, one of the 
best schools, makes me feel blessed and I fill up 
with joy whenever I enter the gates. I spend most 
of my time at school, and I enjoy searching for 
information, playing squash, chess and learning 
about shares and investing in the business and 
media club.

I hope to pass matric with distinctions in all my 
subjects and complete university. Right now I am 
in training to deliver positive ideas that will earn 
commercial value, and I believe that with SSP on 
my side, I’ll change communities, nations and the 
world.

Ndamulelo Craig 
Naledzani
SSP Grade 8 scholar at 
Pretoria Boys High School
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Lesedi Nkwe
SSP Class of 2016



St. Martin’s School has been a SSP partner school 
since 2003, the early days of SSP. The school has 
been awarding scholarships and bursaries since 
1958 through its own resources and trust fund.

To become a SSP partner school, the school 
must first have an understanding of why SSP 
came into existence before they embrace that 
pathway for themselves. They should have a very 
clear understanding of why they want to partner. 
Is it because the school wants an additional six 
children and someone else to pay for them; or 
just to fill up space to meet the demographic 
quota? If that is the case, then that school should 
go somewhere else. It does not belong with SSP.

But if as a school, you want to make a difference 
in South Africa, with its 300-year history of 
exploiting people, and want to create a better 
deal and craft a new history then maybe you 
can consider a partnership. We owe that to the 
children of the parents who became refugees in 
the land of their birth, we owe these children a 
better future. We ought to bring them in and say: 
“Come, let us work together”. 

It is hard because this requires a change in 
mindset. When I arrived at the school not all 
the staff  felt the way I did about racism, so yes, 
we had some turnover. Some people left, they 
needed to go somewhere else and I do not know 
where they ended up. However, we moved on 
with those who wanted the shift, as challenging as 
it was. Some were not ready to embrace children 
from townships, whose mothers and fathers were 
house cleaners and gardeners.

The school must understand that this means 
embracing all that comes with a child often from 
a challenging environment. For the child who 
for the first time comes to a school with TV, 
computers, buses and meals, there is also a sense 
of “I don’t belong here”. Unless the school can 
transition with the child  and make them feel 
comfortable from the outset, the school has to 
do its homework first and get itself ready before 
approaching SSP for partnership. 

James Welsh
Headmaster, St Martin’s School
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Over the years, we have transitioned as a school 
to the point where we hold the same service 
awards for all our staff.  At this event Mr. 
Mokoena, who’s been a plumber at the school for 
35 years, will walk up in assembly with a person 
who been teaching or had a leadership role for 35 
years, and both will receive the same recognition 
for their service.  We are committed to enabling 
access to all and creating an environment 
that allows each learner, irrespective of their 
background, to thrive. 

Partnering with SSP is not just about finding 
someone to pay the school fees, there is a far 
bigger benefit and a greater attachment between 
the school and children themselves.

We get to know all our children very well 
and work hard at helping them transition into 
the school.  We’ve come to understand the 
challenges brought by unequal socio-economic 
conditions, therefore a great deal of care is 
taken to ensure that none of our scholars feel 
awkward. 

SSP scholars know their mission and they take 
advantage of the opportunities offered.  They 
typically go on to do very well at university. 

“SSP has integrity in that it has never let 
us down. From our perspective, you run a 
very lean administration and every person 
at SSP works extremely hard. 

I think when you have a clear mission, a 
clear purpose, you will be successful. SSP 
people are sincere, very energised and 
passionate about what they do.”





“My mentor had a huge impact on my life. 
He guided me to where I am, he directed 
me when I was lost, encouraged me when 
I was broken and has been an inspiration 
throughout the whole journey. 

Because of the wonderful opportunity I 
had through SSP, I decided that I needed 
to do something for others. I thought that 
the least I could do was to go back to SSP 
and try and influence someone else’s life, 
by giving back as I was given.  

I am now a mentor to a Grade 8 scholar 
at SSP. I am learning a lot and I am 
growing through the relationship with my 
mentee.”  

Ish Nkolo (SSP Class of 2011), graduate of 
the University of the Witwatersrand, now an 

investment banker with ABSA Capital

Every year SSP recruits committed individuals 
to serve as mentors to our scholars. Since our 
mentorship programme is one of the most 
valuable resources that we offer, we look for 
people who have an interest and desire to help 
develop our scholars to become future leaders 
of South Africa. However, an intensive screening 
process is followed before a prospective mentor 
is paired with a mentee, and training is offered, 
to equip volunteers with the necessary skills and 
support to become a SSP mentor.

GUIDE CHANGE
INSPIRE HOPE

   
Email: Taulani.Mudau@ssp.org.za to become a 
mentor.
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Ish Nkolo and his mentor Craig Brewer



TERESA CLARKE

Co-Founder of SSP 
Chairman and CEO 

Africa.com

ITUMELENG 
KGABOESELE

Chairman of the Board 
of  Trustees

Co-Founder and CEO 
Sphere Holdings

PATRICK 
MAMATHUBA

Head of Alternative
Investments, Stanlib

• Shirley Arnold, Mmela Consultants

• John Coulter, JP Morgan

• Ezra Davids, Bowman Gilfi llan

• Ronald Gault, Jala Capital

• Dixit Joshi , Deutsche Bank

• Michael Katz, Edward Nathan Sonnenbergs

• Vusi Khanyile, Thebe Investment Corporation

• Wendy Luhabe, Wendy Luhabe Foundation
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MEG FARGHER

Educational Advisor 
and Executive Coach

TIM McCHRISTIAN

Former Vice President,
System and 

Technology Group,
IBM

DIXIT JOSHI

Global Head of 
Prime Finance,
Deutsche Bank

• Saki Macozoma,  Liberty Holdings

• Moeletsi Mbeki, Endemol Productions SA

• Louisa Mojela, WIPHOLD

• Tshepo Motsepe, Africa Self Help Trust

• Mzila Mthenjane, Royal Bafokeng Holdings 

• Donna Oosthuyse, Citigroup

• Jon Zehner, Area Property Partners (UK)

• Alan Cloete, Deutsche Bank (UK)
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Absa Capital

Afena Capital

Africawide Consulting

Anand Naidoo

Babcock Africa Services

Babcock Ntuthuko Engineering

Babcock Target Plant

Bank of America Merrill Lynch

Barone, Budge & Dominick

Bowman Gilfi llan

Brunswick Communications

CISCO

Convergence Partners

CSIR

Damon Buffi ni

David Smollan

Deutsche Bank Foundation SA

Eduloan

Epoch & Optima Trust 

Ethos Private Equity

Fatima Mulemba

Fitzroy Charitable Trust

Hyfl o SA

Investec Bank

Jason Smith

Judy Dlamini

Kelvin Power

Loewenstein Trust

Lumohawk Foundation

MindMuzik 

GAUTENG SCHOOLS

American International School 

of Johannesburg

Jeppe High School for Girls

King Edward  VII School

Kingsmead College

Parktown High School for Girls

Pretoria Boys High School

Pretoria High School for Girls

Redhill School

Roedean School

Sacred Heart College

SAHETI School 

St. Alban’s College

St. David’s Marist, Inanda

St. John’s College
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*   The Student Sponsorship Program of South Africa, a U.S. 501(c)(3), would like to thank Gerard du Toit, Peter Goettler, 

   Dr Cheryl White, D&R Fund and Suzanne Nora Johnson and David G. Johnson Foundation for their generous support.

Morgan Stanley

Mxolisi Mgojo

NBC Holdings

Nedbank Foundation

Norton Rose

Pandrol SA

Peter Goettler

PricewaterhouseCoopers 

Pulane Kingston

Martin Kingston

RMB Trust

Rob Shuter

SekelaXabiso

Shell SA Marketing

Sphere Holdings

Standard Bank

Stanlib Investment

SWIFT

Telkom Foundation

Thebe Foundation (Pty) Ltd

Thebe Stockbroking (Pty) Ltd

The Student Sponsorship Program 

of South Africa*

Trinitas Private Equity

Trudon

Xstrata

St. Martin’s School

St. Mary’s School for Girls, Waverley 

St. Stithians Boys’ College

St. Stithians Girls’ College 

EASTERN CAPE SCHOOLS

Clarendon High School for Girls

Diocesan School for Girls

St. Andrew’s College

Selborne College

WESTERN CAPE SCHOOLS
Somerset College

KWAZULU-NATAL SCHOOLS
Kearsney College

Michaelhouse
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ASSETS

Non-current assets
Other investments

Current assets
Accounts receivable
Cash and cash equivalents

TOTAL ASSETS

FUNDS AND LIABILITIES

Trust Funds
Donation in terms of the Trust Deed
Accumulated Surplus
Future Programme Activity Commitment 
Fund

Non-Current liabilities
Long Term Borrowings

Current Liabilities
Accounts payable

TOTAL EQUITY AND LIABILITIES

        2016
        R

 40,158,387 
      40,158,387 

      10,513,754 
             84,717 
      10,429,037 

50,672,141 

 

   46,551,387 
                  100 
      42,780,658 

3,770,629 

1,864,550        
1,864,550

2,256,204
2,256,204

50,672,141

        2015
       R

 33,581,227 
    33,581,227 

    30,088,928 
     9,308,850 
    20,780,078 

63,670,155 

   61,322,853 
              100 
    41,985,003 

  19,337,750 

- 
- 

   
     2,347,302         

2,347,302 

63,670,155

Statement of Financial Position at 31 December 2016
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* Audited financials available on request.

Statement of Financial Position at 31 December 2016

    2015
     R

     34,748,008 
          996,902 
        2,799,736 

      
38,544,647 

     -29,895,182

      -29,895,182

          8,649,465 

 8,649,465            

       2016
       R

      30,326,915 
            952,332 
          3,568,387 

34,847,634 

 -34,051,979 

 -34,051,979 

795,655 

795,655              

INCOME

Revenue
Interest received
Dividends

TOTAL INCOME

EXPENDITURE

Programme and Administrative expenses

Total expenditure

Net surplus/(deficit) for the year

Total Comprehensive Income

Statement of Comprehensive Income for the year ended 31 December 2016
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